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Responsible Parties and Contact Information 
Party Responsibility Phone/Email/URL 
Vice Chancellor for Human 
Resources, USG 

Maintain and revise termination, 
demotion, or suspension policy as 
appropriate. 

404-962-3235 
usg-hr@usg.edu 

Institution Chief Human 
Resources Officers 

Each institution shall establish and 
maintain an adequate procedure for 
implementing this policy. 

See University System  
HR Officer Listing 

Appendices (Internal Documents, Forms and Web Links)  
�x None  

Related Documents and Resources (External) 
�x None  
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